HOLY TRINITY
AYLESBURY
a passion fo r life

Children’s & Youth Pastor
FULL TIME (PART TIME CONSIDERED WITH A VIEW TO JOB SHARING)

JOB DESCRIPTION & PERSONAL SPECIFICATION

Children’s & Youth Pastor
Post:

Full time Children’s and Youth Pastor (part time considered with a view to job sharing)

Employer:

The PCC of Holy Trinity Aylesbury

Responsible to:

The Vicar

Team: 		
		

The successful applicant would be a member of the wider Holy Trinity Aylesbury staff team, alongside
a team of regular volunteers.

Contract:
		

3-year fixed term contract. Employment will be subject to satisfactory performance during a 6 month
probationary period, as well as satisfactory references and DBS disclosure

Welcome to Holy Trinity Aylesbury
Located near the centre of Aylesbury, you will find that we have a great mix of people
of different ages and backgrounds with a broad range of worship styles - you could
say that we are a blend of traditional and charismatic evangelical. But together, we are
united in our passion to get to know and love the God who made us. We are committed
to growing together as followers of Jesus, as well as reaching out to share the love of
Jesus with the community around us.
We are an Anglican Church and member of the New Wine Network, with around 250
adults, children & young people as members of the church family. In addition, pre-covid,
we welcomed around 100 people from our community – young and old, from all walks
of life, some of faith, some of no faith, some inquiring - through our doors to share in
our weekly activities. It’s an exciting time as lockdown eases and we begin to gather
together again and look to build upon engagement with our digital output.
We want to work with other churches and partners (eg Aylesbury, Vale Youth For
Christ, Aylesbury Chaplaincy and Aylesbury Foodbank) to serve Aylesbury, and we aim
to extend these relationships further as we grasp all the opportunities there are to
serve the people of our town as it expands and grows over the next few years.

OUR PURPOSE IS TO ....
Encounter Jesus | Share his love | See lives transformed

OUR VALUE ARE ....
Rooted in God, our values reflect our desire to be a biblical, prayerful, worshipping church that is:
Loving | Empowering | Outgoing | Spirit-led

OUR VISION IS TO GROW ....
Deeper with God | Closer to one another | Further out in mission
With this in mind we are committed as a church to making the development of our Children and Youth
ministries a particular focus.

Please take a look at our website and social media channels for a fuller flavour of what life at Holy
Trinity Aylesbury looks like: www.htaylesbury.org/
instagram.com/htaylesbury/ facebook.
com/htaylesbury https://www.youtube.com/htaylesbury

With a great
mix of people of
different ages and
backgrounds, our
passion is to get to
know and love the
God who made us

The Role
OUR PURPOSE
Partnering with Aylesbury Vale Youth for Christ (AVYFC) and other Children’s and Youth ministry leaders in the area,
the vision of this role is to invest in a leader with a passion for children and young people in order to build on our
existing volunteer led children’s and youth ministries at Holy Trinity.
With young people at the heart of our vision as a church, and with your help, we want to see children and young people
come to know Jesus, grow in their faith and become disciples who make disciples.
‘Doing church’ online throughout the pandemic has created lots of opportunities for our young people and adult
ministries to become much more integrated. We want you to help us become a truly intergenerational community of
disciples that worships and serves Jesus together.

AIMS & OBJECTIVES OF THE ROLE
•

To be responsible for the strategy, day to day leadership, management and operation of our outreach, pastoral
care and discipleship of our 0-11, and 12-18’s ministries

•

To cultivate the growth and development of Sunday and midweek ministries

•

To develop, manage, support and encourage our volunteers (and possibly interns)

•

To develop a strategy for mission, evangelism and outreach into the local area

•

To advocate our children and young people as an integral part of our church community

MAIN DUTIES & RESPONSIBILITIES
•

Working with the leadership and ministry teams, to produce a strategy for youth and children’s ministry that
reflects the church’s mission and vision

•

Champion the needs and views of young people and their families to the leadership of the church and the
congregation

•

Lead, recruit, train and support the teams of volunteer leaders who are involved with each group

•

Lead at least one of the Sunday groups for 11–18-year-olds on a regular basis

•

Coordinate, develop and oversee the weekly programme of Sunday Children’s Ministry, being actively known and
involved in leading on a regular basis

•

Be responsible for the administration, communication and budget management of the children and youth
ministries

•

Be aware of relevant legislation and ensure that the church’s safeguarding policy is implemented in liaison with
the Safeguarding Officer and Diocese of Oxford, working within their guidelines

•

Develop the pastoral care, nurturing and mentoring of our children, young people and their families, either
personally or with others as circumstances require

•

Plan and lead, alongside our volunteers, an appropriate annual programme of special events such as holiday
clubs, outings, weekends away and events for families both at HTA and through external resources (eg New
Wine)

•

Be involved in planning and helping lead all age services alongside the Vicar and ministry team

•

Build on existing contacts and ministries, to develop outreach to children and young people in the community

•

Identify and invest in relationships with others who have a passion for children’s and youth ministry in the diocese
and deanery, taking part in joint events and services where appropriate (e.g. Aylesbury Vale Youth for Christ)

OTHER KEY REQUIREMENTS
We want to support you as you champion our children and youth ministries. We would encourage you to take part
in relevant training courses in order to keep your skills and knowledge up to date, and engage in opportunities for
personal spiritual development.
We would establish a mentor relationship between yourself and a member of our Leadership Team for continued
personal well-being and development

PERSONAL SPECIFICATION
ESSENTIAL
A committed and mature Christian, with a vibrant faith rooted in the authority of the Bible, comfortable working in an
Evangelical, Anglican church
A commitment to personal growth, the need for prayer, reflection, study and a dependence upon the Holy Spirit
A heart and willingness to listen to and prayerfully consider the views and experiences of others as you seek God’s
vision for 0-11’s and 12-18’s
Ability to demonstrate a passion and gifting for working with children and young people in a Christian context
The ability to see the big picture as well as small details. Think strategically in order to develop and implement a
strategy for children’s and youth ministry
Demonstrate an ability to lead, manage and work alongside a team of volunteers to support, equip and encourage
them
Good communication skills: able to present in verbal, written and visual formats
Demonstrate an ability and desire to establish and develop relationships with people of all ages within the church and
wider community
A self-motivated and enthusiastic person, able to work both alone and with others
A good administrator, with good IT skills
A thorough understanding of Safeguarding policies and the ability to work within and adhere to them

DESIRABLE
Previous professional experience (as opposed to solely voluntary) of Children’s and Youth Ministry
Full UK Driving License

There is a genuine occupational requirement that the person appointed is a committed practising
Christian. The Employment Equality (Religion and Belief) Regulations 2003 Section 7.2 applies.

INFORMATION
CONTRACT
3-year fixed term contract. Employment subject to a 6-month probationary
period, as well as satisfactory references and enhanced DBS disclosure

REFERENCES
Taken up before interviews unless specifically requested otherwise

APPLICATIONS
Must be received by midnight on 18th May. Application forms should either
be posted to or sent by email to office@htaylesbury.org

INTERVIEWS
Will be held during first week of June

START DATE
September 2021, but subject to negotiation

HOURS OF WORK
Standard hours of work are expected to be a minimum of 37.5 hours per
week but in no case more than 48 hours per week averaged over a 17-week
period. Some evening work will be expected in the normal course of events.
You are entitled and expected to take one full day and one further evening
off each week.

ANNUAL LEAVE
The equivalent of 5 weeks per year plus public holidays

REMUNERATION
Between £25-£27,000 per annum depending on experience/qualifications

CONTINUED PROFESSIONAL DEVELOPMENT
A budget is set aside for all staff members who identify training needs, as
well as opportunities for professional development

Thank you for taking time to look through this role
We cant wait to hear from you!

